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  ﭼﻜﻴﺪه:
 ﺟﺎﻣﻌﻪ و ﻣﺪدﺟﻮ ﺑﺎ ﻣﺴﺘﻘﻴﻢ ارﺗﺒﺎط در ﻛﻪ درﻣﺎﻧﻲ -ﺑﻬﺪاﺷﺘﻲ ﺗﻴﻢ اي ﺣﺮﻓﻪ اﻋﻀﺎء ﺗﺮﻳﻦ اﺻﻠﻲ از ﻳﻜﻲ  ﻣﻘﺪﻣﻪ و اﻫﺪاف:
ﺳﺎزﻣﺎﻧﻲ ﺻﻼﺣﻴﺖ  رﻓﺘﺎر ﻣﻮﺛﺮ ﺑﺮ ﻫﺎي ﻣﻮﻟﻔﻪ ﻣﻬﻤﺘﺮﻳﻦ از ﻳﻜﻲ ﻛﻪ دﻫﺪ ﻣﻲ ﻧﺸﺎن ﺗﺤﻘﻴﻘﺎت. ﭘﺮﺳﺘﺎران ﻫﺴﺘﻨﺪ ﺑﺎﺷﺪ، ﻣﻲ
 اﻫﻤﻴﺖ و اﺳﺖ اﺧﻼﻗﻲ ﻫﺎي ﺻﻼﺣﻴﺖ داﺷﺘﻦ ﻫﺎ ﻣﺮاﻗﺒﺖ در اي ﺣﺮﻓﻪ ﺻﻼﺣﻴﺖ ﺑﺮاي ﭘﻴﺶ ﻧﻴﺎز ﻣﻬﻤﺘﺮﻳﻦ. اﺳﺖ اﺧﻼﻗﻲ
 ﺑﻪ اي ﺣﺮﻓﻪ ﺻﻼﺣﻴﺖ. ﻳﺎﺑﺪ ﻣﻲ ﺑﺮﺗﺮي ﭘﺮﺳﺘﺎري ﻛﺎر اﺑﻌﺎد دﻳﮕﺮ ﺑﺮ ﮔﺎﻫﻲ ﻛﻪ اﺳﺖ ﺟﺎﻳﻲ ﺗﺎ ﻣﺮاﻗﺒﺖ در اﺧﻼﻗﻲ ﺻﻼﺣﻴﺖ
 ﺷﺪه ﺳﻼﻣﺖ ﻣﺮاﻗﺒﺖ ﻣﺘﺨﺼﺼﻴﻦ ﻋﻤﺪه ﻫﺎي ﻧﮕﺮاﻧﻲ از ﻳﻜﻲ ﭘﺮﺳﺘﺎران ﻋﻤﻠﻜﺮد ﻛﻴﻔﻴﺖ ﺑﺮ ﮔﺬار ﺗﺎﺛﻴﺮ ﻣﻮﻟﻔﻪ ﻳﻚ ﻋﻨﻮان
ﭘﺮﺳﺘﺎران ﻧﺒﺎﺷﺪ ﻛﻴﻔﻴﺖ و ﻛﻤﻴﺖ ﺧﺪﻣﺎت ﺳﻼﻣﺖ و در ﻧﺘﻴﺠﻪ ﺳﻼﻣﺖ  در اي ﺣﺮﻓﻪ ﺻﻼﺣﻴﺖ و اﺧﻼﻗﻲ ﺻﻼﺣﻴﺖ اﮔﺮ .اﺳﺖ
 ﻫﺎي ارزش از ﻳﻜﻲ ﺑﻌﻨﻮان ﭘﺮﺳﺘﺎران در اي ﺣﺮﻓﻪ ﺻﻼﺣﻴﺖ و اﺧﻼﻗﻲ ﺻﻼﺣﻴﺖ ﺑﻪ ﺗﻮﺟﻪ ﺑﻨﺎﺑﺮاﻳﻦ اﻓﺘﺪ. ﺟﺎﻣﻌﻪ ﺑﻪ ﺧﻄﺮ ﻣﻲ
 ﭘﺮﺳﺘﺎران اي ﺣﺮﻓﻪ ﺻﻼﺣﻴﺖ و اﺧﻼﻗﻲ ﺻﻼﺣﻴﺖ ﺑﻴﻦ ارﺗﺒﺎط ﺗﻌﻴﻴﻦ ﻫﺪف ﺑﺎ ﻣﻄﺎﻟﻌﻪ اﻳﻦ. ﺑﺎﺷﺪ ﻣﻲ اﻫﻤﻴﺖ ﺣﺎﺋﺰ اي ﺣﺮﻓﻪ
  .اﺳﺖ ﺷﺪه ﻃﺮاﺣﻲ
 در ﺷﺎﻏﻞ ﺷﺎﻣﻞ ﻛﻠﻴﻪ ﭘﺮﺳﺘﺎران ﭘﮋوﻫﺶ ﺟﺎﻣﻌﻪ. ﺑﻮد ﻣﻘﻄﻌﻲ ﺷﻴﻮه ﺑﻪ ﻫﻤﺒﺴﺘﮕﻲ ﺗﻮﺻﻴﻔﻲ اﻳﻦ ﻣﻄﺎﻟﻌﻪ ﻳﻚ ﻣﻄﺎﻟﻌﻪ :ﻬﺎروﺷ
 ﺷﻴﻮه ﺑﻪ ﻣﻄﺎﻟﻌﻪ ﺑﻪ ورود ﺟﻬﺖ ﭘﺮﺳﺘﺎر 482 ﺗﻌﺪاد. ﺑﻮد 6931 ﺳﺎل در ﻳﺰد ﭘﺰﺷﻜﻲ ﻋﻠﻮم داﻧﺸﮕﺎه ﺑﻪ واﺑﺴﺘﻪ ﻫﺎي ﺑﻴﻤﺎرﺳﺘﺎن
ﺻﻼﺣﻴﺖ اﺧﻼﻗﻲ  دﻣﻮﮔﺮاﻓﻴﻚ، ﻫﺎي ﻣﺸﺨﺼﺎت ﭘﺮﺳﺸﻨﺎﻣﻪ داده ﺑﺎ اﺳﺘﻔﺎده از .ﺷﺪ اﻧﺘﺨﺎب آﻣﺎري ﺟﺎﻣﻌﻪ از اي ﻃﺒﻘﻪ ﺗﺼﺎدﻓﻲ
  .ﺟﻤﻊ آوري ﺷﺪ (ﺳﻮال 55 و ﺣﻴﻄﻪ 7 ﺑﺎ) اي ﺣﺮﻓﻪ ﺻﻼﺣﻴﺖ و ( ﺳﻮال 64ﺣﻴﻄﻪ و  6ﺑﺎ )
اي آﻧﺎن  و ﺻﻼﺣﻴﺖ ﺣﺮﻓﻪ (651/61±81/27) ﻣﻄﺎﻟﻌﻪ ﺣﺎﺿﺮ ﻣﻴﺎﻧﮕﻴﻦ ﻧﻤﺮه ﺻﻼﺣﻴﺖ اﺧﻼﻗﻲ ﭘﺮﺳﺘﺎراندر  ﻫﺎ: ﻳﺎﻓﺘﻪ
ودر ﺻﻼﺣﻴﺖ  داﻧﺶ اﺧﻼﻗﻲ در ﺳﻄﺢ ﺑﺎﻻ ﺑﻮد. ﻛﻤﺘﺮﻳﻦ ﻧﻤﺮه در ﺻﻼﺣﻴﺖ اﺧﻼﻗﻲ ﻣﺮﺑﻮط ﺑﻪ ﺑﻌﺪ (171/4±82/72)
ﻗﺎﺑﻠﻴﺖ ﺑﻮد و ﺑﻴﺸﺘﺮﻳﻦ ﻧﻤﺮه ﺻﻼﺣﻴﺖ اﺧﻼﻗﻲ ﻣﺮﺑﻮط ﺑﻪ ﺑﻌﺪ  ﺗﻔﻜﺮ اﻧﺘﻘﺎدي -ﺗﻤﺎﻳﻞ ﺑﻪ ﭘﮋوﻫﺶ اي ﻣﺮﺑﻮط ﺑﻪ ﺑﻌﺪ ﺣﺮﻓﻪ
دﺎﻤﺘﻋا ﻪﻓﺮﺣ ﺖﻴﺣﻼﺻ رد و  ﺪﻌﺑ ﻪﺑ طﻮﺑﺮﻣ ياﻪﻓﺮﺣ ﺖﻓﺮﺸﻴﭘ يا  و يا ﻪﻓﺮﺣ ﺖﻴﺣﻼﺻ ﻦﻴﺑ ﻲﻤﻴﻘﺘﺴﻣ و رادﺎﻨﻌﻣ ﻪﻄﺑار و دﻮﺑ
ﺖﺷاد دﻮﺟو نارﺎﺘﺳﺮﭘ ﻲﻗﻼﺧا ﺖﻴﺣﻼﺻ )001/0P< ،429/0=r(. 
:يﺮﻴﮔ ﻪﺠﻴﺘﻧ ﻼﺻ ندﺮﺑ ﻻﺎﺑ ياﺮﺑﻪﻓﺮﺣ ﺖﻴﺣﻼﺻ و ﻲﻗﻼﺧا ﺖﻴﺣ ﻪﻄﻴﺣ صﻮﺼﺨﺑ دﺎﻌﺑا مﺎﻤﺗ رد نارﺎﺘﺳﺮﭘ يا  يﺎﻫ
 ،ﺖﻣﺪﺧ قﻮﺷ ،ﻲﻗﻼﺧا ﺶﻧادﺶﻫوﮋﭘ ﻪﺑ ﻞﻳﺎﻤﺗ- يدﺎﻘﺘﻧا ﺮﻜﻔﺗﻲﻣ ﺮﻈﻧ ﻪﺑ يروﺮﺿ و مزﻻ يﺮﻴﺑاﺪﺗ نﺪﻴﺸﻳﺪﻧا ، ﺪﺳر .
 دﻮﺷ ﻲﻣ ﻪﻴﺻﻮﺗنادﺎﺘﺳا ﻪﻄﻴﺣ رد نﺎﻘﻘﺤﻣ و ﺖﻴﺣﻼﺻ ﻪﻛ ﻲﻳﺎﻫ ﺖﺳا ﻒﻴﻌﺿ يا ﻪﻓﺮﺣ و ﻲﻗﻼﺧا يﺎﻫ  شﻼﺗيﺮﺘﺸﻴﺑ 
زا ﻢﻋا يﺮﺘﺸﻴﺑ تﺎﻌﻟﺎﻄﻣ و ﺪﻨﻳﺎﻤﻧ  ﻪﺑ نارﺎﺘﺳﺮﭘ ﻲﺑﺎﻴﺘﺳد ياﺮﺑ دﻮﺟﻮﻣ ﻊﻧاﻮﻣ و هﺪﻨﻨﻛ ﻞﻴﻬﺴﺗ ﻞﻣاﻮﻋ ﻪﻨﻴﻣز رد ﻲﻔﻴﻛ و ﻲﻤﻛ
ﺖﻴﺣﻼﺻ ﻪﻓﺮﺣ يﺎﻫ .ﺪﻨﻫد مﺎﺠﻧا ،مزﻻ ﻲﻗﻼﺧا و يا ﺷ هدﺎﻔﺘﺳا.دﻮﺷ هدﺎﻔﺘﺳا ﺖﻣﻼﺳ مﺎﻈﻧ رد ﺖﻴﺴﻨﺟ ﺮﺑ ﻲﻨﺘﺒﻤ  




Background and Objectives: A nurses are one of the main members of the healthcare 
team that are in direct contact with the patient and the community. Research shows that one of 
the most important factors affecting organizational behavior is moral competency. The most 
important prerequisite for professional competency in care is having moral competency and 
the importance of moral competency in care is to the extent that sometimes excels in other 
dimensions of nursing work. Professional competency as a factor affecting the quality of 
nurses' performance is one of the main concerns of health care professionals. Therefore, 
paying to ethical competency and professional competency in nurses is important as a 
professional value. The aim of this study was to determine the relationship between moral 
competency and professional competency of nurses. 
Methods: The sample of this descriptive-correlational study included all nurses working 
in hospitals affiliated to yazd University of Medical Sciences in 2017. 284 nurses were 
selected using stratified random sampling and sample size formula. Data were collected by 
three questionnaires including demographic information, moral competency (6 dimensions 
and 46 items) and professional competency (7 dimensions and 55 items). Then data were 
analyzed with SPSS 16. 
Results: Results showed that the moral competency (152.79±15.58) and professional 
competency (171.4±28.27) of nurses were at high levels.  The highest mean score  in moral 
competency was also related to “trust capability” (3.49±0.37, range: 2.63- 4.00) and the 
lowest mean score was associated to “Moral knowledge” (3.25±0.52, range: 2.00-4.00). The 
highest mean score in professional competency was also related to “Professional 
development” (3.31±0.45, range: 2.00- 4.00) and the lowest mean score was associated to 
“research aptitude/creative thinking” (2.96±0.59, range: 1.88-4.00).  There was a significant 
and direct relationship between professional competence and moral competence of nurses (P 
<0.001, r = 0.429). 
Conclusion: According to this study, It seems necessary to take measures to enhance the 
moral competency and professional competency of nurses in all dimensions, especially the 
moral knowledge, desire to serve, willingness to research aptitude / critical thinking. It is 
recommended that professors and scholars work harder in areas where professional and moral 
competencies are poor and conduct further quantitative and qualitative studies on the 
facilitators and barriers to nurses' professional and moral competencies. 
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